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Article I 
 

Name 
 

This organization shall be named S.L.A.A. DC Metro Intergroup. 
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Article II 
 

Purpose 
 

S.L.A.A. DC Metro Intergroup Purpose is to… 

 

1. Help fulfill our primary purpose, as stated in Tradition Five, to carry the S.L.A.A. message to 

the sex and love addict who still suffers. 

 

2. Provide information to newcomers, members, health professionals, and other interested parties 

regarding S.L.A.A. DC Metro fellowship and meetings via the website. 

 

3. Provide a means for S.L.A.A. DC Metro meeting groups to find information on group-

related issues. S.L.A.A. DC Metro Intergroup may seek information from Fellowship Wide 

Services to gain support for a group-related issue. 

 

4. Provide a local means for group representatives to purchase S.L.A.A. literature and sobriety 

chips. 

 

5. Forward local media and professional community inquiries to S.L.A.A. Fellowship Wide 

Services. 

 

6. Sponsor and coordinate S.L.A.A. DC Metro recovery events, including securing a site, 

providing food and drinks, participant registration, obtaining local volunteer help, and 

processing event-related monies. Intergroup officers and/or volunteers may purchase supplies, 

food, and any other materials up to the event spending limits authorized by Intergroup. 

Intergroup members may not spend more than $50 on behalf of Intergroup without 

Intergroup’s prior authorization. 

 

7. Remain fully self-supporting per Tradition Seven. S.L.A.A. DC Metro Intergroup does not 

accept any contributions from outside sources. It relies entirely on contributions from groups and 

their members to support its functioning. S.L.A.A. DC Metro Intergroup maintains a budget that 

is self-supporting. 

. 
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Article III 
 

Membership 
 

Section 1: 

Categories of Members 

 

Members are any person who has a desire to stop living out a pattern of sex and love addiction. There 

shall be two categories of members, voting and non-voting. 

 

Voting Members 

There are three types of voting members. Voting members are: 

a) S.L.A.A. DC Metro Intergroup officers: defined in Article IV of these bylaws 

b) Subcommittee chairs: defined in Article IV of these bylaws 

c) Group representatives: defined in Article V of these bylaws 

 
Non-voting Members 

Any person who has a desire to stop living out a pattern of sex and love addiction is welcome to our 

Intergroup meetings, yet does not have a vote. 

 

Section 2: 

Eligibility for Voting Members 

 

Group Representative 

A group representative is established by the individual volunteering to do so at the weekly S.L.A.A. 

meeting. If more than one person volunteers, the members of the meeting will vote to determine the 

Intergroup representative. It is suggested that a volunteer has six months of regular meeting attendance 

in S.L.A.A. DC Metro meetings before acting as a group representative. 

 

Intergroup officer 

An Intergroup officer may assume their position by volunteering for a position after an officer steps 

down, or when a group conscience is scheduled to select a volunteer to fill the position. If two or more 

people volunteer for the same position, one individual will be chosen by counting the results of a 

group conscience.  The individuals will be asked to step outside the room for the voting process. If 

more than two individuals volunteer for a position, the single person with the most votes has the right 

to accept the position. 

 

Intergroup officers have a prerequisite of length of time attending meetings in the S.L.A.A. DC Metro 

fellowship and is listed for each position in Article IV of these bylaws. 

 
Subcommittee Chair/s 

Subcommittee chairs are volunteer positions. A subcommittee chair may assume his/her position by 

volunteering for a position after a subcommittee chair steps down, or when a group conscience is 

scheduled to select a volunteer to create a subcommittee. A subcommittee chair position may be held 

by the same person also holding a group representative position. If two or more people volunteer for 

the same position, one individual will be chosen by counting the results of a group conscience. The 

individuals will be asked to step outside the room for the voting process. If more than two individuals 
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volunteer to hold a subcommittee chair position, the single person with the most votes has the right to 

accept the position. It is suggested that subcommittee chairs have at least six months of regular 

attendance in S.L.A.A. DC Metro meetings. 

 

Section 3: 

Dues or Fees 

There are no dues or fees for S.L.A.A. DC Metro Intergroup members. 

 

Section 4: 

Membership Requirements - Attendance 

 

Group representative 

No accountability standard is established for a group representative’s attendance at monthly 

Intergroup meetings. It is encouraged that each group monitor their representative’s performance. 

 
Intergroup Officer 

If an Intergroup officer misses two consecutive meetings with no notice to other Intergroup officers, 

Intergroup has the right to contact the officer and determine if the individual still wishes to hold their 

position, or is still capable of holding their position. Except for personal emergencies, after two missed 

consecutive meetings, Intergroup may opt to ask for volunteers to fill the position in question. 

 

If an Intergroup officer is absent for three consecutive meetings, even with advanced notice of their 

absence to Intergroup officers, Intergroup may determine if the position is critical, and opt to ask for 

volunteers to fill the position in question. 

 

Subcommittee member 

If a subcommittee chair misses two consecutive meetings with no notice to other Intergroup officers, 

Intergroup has the right to contact the absent person and determine if the individual still wishes to 

hold their position, or, is still capable of holding their position.  Except for personal emergencies, 

after two missed consecutive meetings, Intergroup may opt to ask for volunteers to fill the 

subcommittee chair position. 

 

If a subcommittee chair is absent for three consecutive meetings, even with advanced notice of their 

absence to Intergroup officers, Intergroup may determine if the position is critical, and opt to ask for 

volunteers to fill the subcommittee chair position. 
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Article IV 

Officers 
 

Section 1: Names, Duties, and Responsibilities 

 

The Chairperson, Treasurer, and Vice Chair will have access to the bank account. Within two 

weeks after the monthly intergroup meeting, either the chair, the vice chair (or both) will verify that 

the treasurer's report is accurate and that the correct total is in the bank account.  They will then send 

a confirmation email to intergroup. 

 

Chairperson 

The chairperson’s duties and responsibilities: 

• Open and preside over monthly Intergroup business meeting, and attempts to maintain 

parliamentary procedure. 

• Vote only in the case of breaking a tie. 

• Maintain current access to Intergroup bank account. 

 

Vice-Chairperson 

The Vice-Chairperson’s duties and responsibilities: 

• Preside when Chairperson is not present. 

• Preside when Chairperson is present and requests him/her to do so. 

• Stand in to take minutes in the absence of Secretary. 

• Stand in to collect group donations in the absence of the Treasurer. 

• Maintain current access to Intergroup bank account. 

 

Secretary 

The Secretary’s duties and responsibilities: 

• Record the minutes of monthly business meetings and distributes to chairperson. 

• Work with Chair to prepare an agenda for monthly business meetings. 

• Solicit agenda items from Intergroup membership. 

• Distribute the previous month’s meeting minutes and draft agenda to Intergroup membership for 

review at least two weeks before the next Intergroup meeting. 

• Distribute the previous month’s meeting minutes with any corrections and final agenda to 

Intergroup membership for review at least three days before the next Intergroup meeting. 

• Send email reminders of upcoming Intergroup meetings. 

• Keep any records of the organization. 

• Keep the archive of agendas, bylaws, minutes, and Treasurer reports and make them available to the 

review of other Intergroup members. 

• Generate a list of announcements to be read by group representatives at their meetings within 48 

hours of the Intergroup meeting. 
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Treasurer 

The Treasurer’s duties and responsibilities: 

• Maintain Intergroup funds in a commercial bank account; only Chair, Vice-Chair, and 

Treasurer will have access to this account and the means to add or remove funds.  Two 

of the three account holders must sign for all checks and debit card expenditures. 

• Change Intergroup bank accounts access codes each time the Chair, Vice-Chair, or 

Treasurer are relieved. 

• Pay rent for the monthly Intergroup meeting. Treasurer does not need group conscience to pay 

rent. Treasurer provides group with notice that it has been paid. 

• Provide regular treasury status report to Intergroup members, listing monthly intake from 

S.L.A.A. DC Metro meetings and expenditures. 

• Make payments for organizing any special event which requires venue rental and/or catering 

costs as voted upon by Intergroup. 

• Distribute reimbursement funds to members for any special events requiring reimbursement as 

voted upon by Intergroup. 

• Make any payment of donations to F.W.S. as voted upon by Intergroup. 

• Keep a prudent reserve of $200.00 for S.L.A.A. DC Metro Intergroup expenses. 

• Reimburse Literature Officer any postage expenses incurred in the procurement of literature 

and chips. 

• On an ad-hoc basis, Treasurer establishes a budget for a S.L.A.A. DC Metro sponsored event. 

 

Literature Officer 

The Literature officer’s duties and responsibilities: 

• Order and maintain F.W.S. produced literature for group representatives to purchase. 

• Order and maintain chips for group representatives to purchase. 

• Provide regular literature status report to Intergroup members, listing monthly sales by item and 

status of reordering stock. 

• Take receipt of $200.00 from Treasurer for revolving literature fund. 

• Receive reimbursement from group representative when selling literature and/or chips to the 

group representative. 

• Surrender revolving $200.00 literature fund to the Literature Officer elect, or other Intergroup 

officer, when stepping down from the position. 

• Work with group representatives to operate the lending library of Journal booklets. 

 

Website Coordinator 

The Website coordinator’s duties and responsibilities: 

• Solicit funds from Intergroup to pay for the website hosting. 

• Make changes to the website per Intergroup need and request. 

• Maintaining the intergroup emailing lists which include the DC SLAA wide Yahoo group and 

Intergroup's Google group emailing list.  All members of Intergroup should be added to the 

Google group email list to stay up to date on Intergroup information. When an Intergroup member 
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leaves Intergroup, they can only be removed from the Google email list if they explicitly ask to be 

removed. 

 

Fellowship Wide Services Representative 

The Fellowship Wide Services representative’s duties and responsibilities: 

• Attend Fellowship Wide Services annual business meeting. 

• Report back to S.L.A.A. DC Metro Intergroup on any news, events, and progress at 

the Fellowship Wide Services. 

Outreach Coordinator 

The Outreach coordinator’s duties and responsibilities: 

• Respond to requests for information sent to Intergroup. 

 

Event Coordinator 

The Event coordinator’s duties and responsibilities: 

• Establish and lead planning committees for DCMI-hosted events. 

 

Section 2: Nominations and Elections 

 

Intergroup officers are elected on the following schedule: 

• January – Chair 

• February – Outreach coordinator 

• March – Secretary 

• May – Treasurer 

• June – Website coordinator 

• July – Vice-Chair 

• August – Event coordinator 

• September – Literature officer 

• November – Fellowship Wide Services representative 

 

Subcommittee chairs may take position at any time of year. 

 

Section 3: Eligibility 

 

Regular attendance at S.L.A.A. DC Metro meetings is requested of individuals to hold Intergroup 

officer positions. Length of time attending meetings is not related to time sober off bottom line 

behaviors. The length of time of eligibility for each position is: 

 

• Chairperson: 1 year 

• Vice-Chairperson: 1 year 

• Secretary: 6 months 

• Treasurer: 1 year 
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• Literature officer: 1 year 

• Website coordinator: 6 months 

• Fellowship Wide Services representative: 1 year 

• Outreach coordinator: 1 year* 

• Event coordinator: 1 year 

 

*The Outreach coordinator position has a sobriety requirement due to the potential for encountering 

triggering language and/or pictures from newcomers reaching out for information regarding the 

fellowship.  The sobriety requirement is meant to ensure that the Outreach coordinator is a person 

whose work in the program allowed them to establish strong, stable boundaries and a well-developed 

understanding of the intent of the SLAA program of recovery. 

 

Section 4: Concurrent Positions 

A group representative may concurrently serve as an Intergroup officer, except for the Intergroup 

Chairperson. The Chairperson may not be a group representative because the Chairperson does not 

vote other than to break a tie. 

 

Section 5: Term of office 

The suggested term of service as an Intergroup group officer or subcommittee chair is one year.  

Intergroup requests a three-term limit for an individual in each position. 

 

Section 6: Removal from office 

Intergroup reserves the right to remove an individual from their position as Intergroup officer or 

subcommittee chair, if determined by group conscience. 

 

Section 7: Vacancies 

Intergroup officers may serve in two concurrent officer positions, except for Chairperson and Vice-

Chairperson, until a fellowship member volunteers and is elected to the vacant position.
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Article V 
 

Meeting Representatives 
 

Section 1: Duties and Responsibilities 

• Bring group’s needs and concerns to each Intergroup meeting. 

• Deliver group donations to Intergroup at each monthly meeting. 

• Make Intergroup-related announcements at their group meetings. 

• Provide copies of approved Intergroup meeting minutes for review by group members. 

• Discuss each Intergroup agenda with their group to ensure they can speak and vote knowledgeably 

on behalf of their group. 

• Solicit volunteers for service positions at Intergroup and and to support Intergroup events. 

• Answer any questions meeting members may have about the purpose of Intergroup, as 

provided in Article II of the bylaws. 

• Provide Intergroup with current contact information for each group meeting chair. 

 

Section 2: Nominations and Elections 

 

Group representatives are selected through their group’s normal process for filling service positions. 

 

Section 3: Eligibility 

 

Regular attendance at S.L.A.A. DC Metro meetings is encouraged of individuals selected to be group 

representatives. 

 

Section 4: Concurrent Positions 

S.L.A.A. DC Metro meeting members are discouraged from seeking to represent more than one group 

at a time. 

 

Section 5: Term of office 

Intergroup encourages group representatives to serve terms of at least six months. 

 

Section 6: Removal from office 

Intergroup holds no authority to remove a group representative from their duties. 
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Article VI 

Meetings 

Section 1: Monthly Meeting 

The general business sessions of the S.L.A.A. DC Metro Intergroup are conducted on the second 

Monday of the month at 7:45 PM.  They are held in the small room of the Triangle Club at 2030 P 

Street NW, Washington, DC. Make-up or combination meetings may be scheduled if decided by group 

conscience. 

 

Section 2: Quorum 

There is no minimum number or percentage of Intergroup representatives required to be present to 

propose motions, elect new officers, elect new subcommittee chairs, or conduct business of any kind. 

It is the intent of this policy not to restrict those that do volunteer their time and presence at 

Intergroup meetings to accomplish business. 

 

Section 3: Urgent Action Process 

Any Intergroup officer may submit an urgent action request via the Intergroup email list to conduct 

any business that they believe cannot wait until the next scheduled Intergroup meeting.  All 

Intergroup members are expected to respond within 48 hours in support, opposition, or abstention of 

the proposed action.  At least four of the eight voting officers must respond for the vote to be 

considered valid. If fewer than four respond, the issue must be held until the next scheduled 

Intergroup meeting.  If there is a tie among responding voters, the Chair votes to break the tie within 

24 hours. 
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Article VII 
 

Changes to the Bylaws 
 

Section 1: 

Bylaws may be changed if two-thirds of eligible voting members agree to modify articles of the 

bylaws. 


